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1 OIAC HABYAJILHOI JUCHUILITHA

Pecypc roauma Ha BUBUYEHHS AMCLMATULHW «MiXKyI5TYpHI KOMYHIKaLii» 3rigHOo 3
unnHuM PHIT, posnonin mo cemecTtpax i Bumex HaBYampHO! poboTu 11 pisHUX (opm
HABYAHHS XapakTepusye Tabmus 1.

Tabmums 1 - Po3moin roaun, BUmNEHEK Ha BUBYCHHS JUCIUTIITIHA

Pozmogin o cemecrpax
£ Cemectp V Cemectp VI
e | g 7% | ¢ 3E | g eF
alMEeHyBaHHS IIOKa3HHUKIB 8 E =l s 35 E ~ & g L g ~ & E clgi g =
58 |2E5f5| 586 |2285( S8 |2585
S BRI B T g &
=3 = =
Kinbkicrs kpegurie ECTS 10 10 3 5 5 5
Kinpkicts Momymin 2 2 1 1 1 1
| 3aranpHui obcar 4qacy, rox 300 300 150 150 150 150
| AynuTopHi 3aHATTS, TOM, V T.4.: 116 32 =9 20 44 i
JEKIIHHI 3aHATTS - % i = = i
CeMIHAPCHKi 3aHSTTS _ 4 = n = -
NPaKTUYHI 3aHITTS 116 95 i) 20 44 12
| 1abopatopHi 3ausTTa it - ) - - =
Camocriitna poGota, rof, y T.4. 184 268 78 130 106 138
BHKOHAHHS KYPCOBOTO MPOEKTY
(poborn) 30 30 - - 30 30
BUKOHAHHS KOHTPOJBHUX
(pospaxynkoBo-rpadiuamx)
poOiT (iAroToBKa npe3eHTALil) 27 40 15 20 12 20
ONpalOBaHHS MaTepiany,
BHKJIAICHOTO Ha JEKIISX - - - - = =
OlpaLIOBaHHS MaTepiaiy,
BHHECEHOTO HA CAMOCTIHHE
BMBUYCHHS 54 122 24 70 30 o
MAOTOBKA JI0 IPAKTHYIHHX
3aHSTh Ta KOHTPOJBHHX 3aX0iB 61 64 39 40 22 24
MiATOTOBKA 3BiTIB 3
siaboparopHux pobit - - - - - =
NATOTOBKA 10 €K3aMeHy 12 12 — - 12 v
Dopma ceMecTpoBOro Hubepennitioannit | Exsamen, 3axuct
 KOHTPOITIO 3aJiiK KypcoBoi poboTu




2 META TA PE3YJIBTATHU JUCLHATIIIHN

[lponecn riobamizamil NMPOHUKAIOTH y BCl CQEPH KATTA, NPAKTUYHO CTHPAIOYH
KOPIOHHM MDK KpaiHaM{ CBIiTy, CHUIKYBaHHS i3 NpPEACTaBHUKAMU DI3HMX KyJbTYp CTae
HEBI’€EMHOI0 YACTUHOKO TONITUYHOI, €KOHOMIUHOI, OCBiTHRO! MisuIbHOCTI. B3aemomig i3
[HIIMMKM  KyJIbTypaMu nependadae He TLIBKH 3HAHHA 1HO3eMHO! MOBM, a ¥ pPO3yMiHHS
HALiOHAJIBHUX TPAIUIliif, HOPM IIOBENiHKM, CHECUU(IUHMX, KyJIBTYPHO BH3HAYCHUX DHC
[pe/ICTaBHUKIB Pi3HUX KpaiH CBITY.

MiXKyJIETYpHI KOMyHiKanii — ife OXHa i3 KIOYOBMX MUCHMIUIH IpH IIArOTOBI
daxiBuis  pisHMx  ramyseir. J{us  CTYNEHTIB  OCBITHBO-NIpOQeECiiiHOi  mporpamu
«JI0OKyMEHTO3HABCTBO Ta iHpopManilina IisubHICTEY cremiambHOCcTi 029 «IHbOpManiiina,
GibioTeuna Ta apXiBHA CIIPaBa» BUBYECHHS MDKKYJIBTYPHUX KOMYHIKALiM € HEOOXiAHUM,
aJpKe 11e O3BOJIATE IM PO3LIMPUTY MOXITABOCTI CBOET ripodeciiinoi peanisarii.

ITporpama xypcy «MiKKYIBTYpHI KOMYHIKALil» BH3HAYa€ 3arajpHy CIPAMOBAHICTh
Kypcey 1 OGOB’S3KOBHUM 0OCAT 3HaHb i yMiHb, SKUMM MOBHHHI OBOJIOMITH CTYAEHTH.
[Iporpama CkiajieHa Ha OCHOBI pOGOYOro HABYAJIBHOTO IUIAHY MiArOTOBKM OakalaBpiB
crneuiansrocti 029 «ludopmaniiina, 6i6aioTeuna Ta apxiBHa cnpaBa». BianosigHo 10
ocBiTHBOT mporpamu  «J{OKyMEHTO3HABCTBO Ta iH(oOpMaliiiiHa IisuteHicTE» 2020 p.,
BHBUCHHS KypcCy 3MiHCHIOETHCS BIIPOROBK 5-6 cemectpis III poxy HaBuaHHA.

Mera kypey — 3a0e3neunTyt GOpMYBaHHA B CTYACHTIB CHCTEMH CHIELialbHUX 3HAHb Y
cepi MDKKYIBTYPHUX KOMYHIKAI{i, MArOTOBKa CTYHCHTIB 1O €PEKTHMBHUX KOHTAKTiB Ha
pIBHI TIOBCAKIEHHOIO MDKOCOOUCTICHOrO CIILIKYBaHHs, MDKKYJISTYpHOT KOMYyHiKaLii.

3aBHaHHY:

— O3HallOMUTH CTYJIEHTIB 3 ICTOPI€I0 BWHMKHEHHS Ta TEOPETHYHUMH 3acajlaMu
MIKKYJIBTYPHOI KOMYHIKaLii;

— PO3BUHYTHU KYJIBTYPHY CIPUMHSTIABICTE, 3MaTHICTS O MPABUIIBHOI iHTEpIpeTanii
PI3HOMaHITHUX BUIB KOMYHIKATUBHOI OBEAIHKHU;

— chopMyBaTH BMIHHS ¥ HaBUYKHM 3a2CTOCYBaHHs Ha MpPAaKTUIl OTPUMAHUX 3HAHb B
KOHKPETHIN cuTyanil MDKKYJIbTYPHOL B3a€MOLIT;

— PO3BUHYTH Y CTYJICHTIB BUCOKHU piBeHb MIKKYJIBTYPHOI KOMIIETEHTHOCTI.

VY pe3yabTaTi BUBYEHHS AUCHIUILIIHY CTYCHT NOBHHEH 3HATH:

— OCHOBHI [TOHATTS ¥ TEPMIHU;

— THIH, BUAY, (OpPMH, MONETi, CTPYKTYpHI KOMIIOHEHTH MDKKYJIBTYPHOI
KOMYHIKAIIiT;

— 0coOMMBOCTI CYOKYIBTYp Ta OCOONMBOCTI KYJBTYp Hauiil i HapoXiB CBITY I
JIOCSTHEHHS B3aEMOPO3YMIHHS 1 IIO3UTUBHOTO PE3YIABTATY ¥ MIKKYJIETYPHHUX KOHTAKTAaX;

— TPUPOAY MIKKYJIBTYPHUX HEPO3YMiHb ¥ KOHQUIIKTIB i 3ac00M BUXOMY 3 HUX,

— MeToau i NpuioMU JOCSITHEHHS MO3ZWTUBHOTO pE3YJIBTaTy MIKKYJIBTYPHOL
KOMYHiKaii.

CryneHT noBuHEH BMITH:

— 3aCTOCOBYBATH Ha TPAaKTUI OTpUMaHi 3HAHHS B KOHKPETHHX CHTYyaliiX
MDKKYNBTYpPHOT B3a€MOSIT;

— JIOTPUMYBATHCH TOJIEPAHTHOI'O CTABJIECHHS [0 iHIIAX KYJIBTYD Ta X NPeJCTaBHUKIB;

— BOJIOZITH METOJONONIYHIMHI NpUHAOMAMY KOMYHIKATUBHO! IIOBENIHKM B DIi3HMX
cepax CyCIIbHOIO XKUTTS,



— BMITH BECTH HAYKOBHM IOIYK IUOA0 HOCTIDKEHHS NpobiieM MDKKYJIBTYPHOL
KOMYHIKaIlii;

— BOJIOJTH METOIWKOIO Ta HABHUKAMU TIOTIEPEJPKEHHS i YCYHEHHS MDKKYJIBTYPHUX
KOH(]JIIKTIB.

BuBueHHsT HaBuaidbHO! IUCHMIUIIHU 1epenbavae ¢OpMyBaHHS Ta PO3BUTOK Y
CTYJICHTIB KOMIeTeHTHocTei, mepenbauennx CTaHIapTOM BMINOI OCBITHM YKpaiHH 3a
cnediasnpHicTio 029 «ladopmaniiina, OibmioTeyda Ta apxXiBHa clpaBa» IJs IEPIIOro
(OaxasiaBpCEKOro) piBHS BUIIO! OCBITH, 3aTBEPIXKEHOro i BBeJeHoro B Jiro Haxaszom
MinictepcTBa ocBiTH i Hayku Yipainu Bix 12.12.2018 p. Ne 1378:

3arajibHUX:
3K2. 3naTHicTh 3aCTOCOBYBATH 3HAHHS Y TPAKTUYHKUX CUTYALisX;
3K5. 3paTHicTh CNUIKYBaTUCS 1HO3EMHOKO MOBOXO;
3K7 3nmatHicTs 10 TOLIYKY, ONPAIFOBAHHS Ta aHA3y iH(OpMaILil 3 pI3HUX JKEpe;
3K9 3pnatnicTs npamoBaTi B KOMaH/i;
3K10. 3nmatHicTs criiikyBaTHCs 3 TPENCTABHUKAMH IHIMIMX NPOQECIHHUX TIpyn
PI3HOrO PiBHA (3 EKCIIEPTaMU 3 HIIMX ray3eil 3HaHb/BUIIB €KOHOMIUHOI HisSUIBHOCTI);

phaxoBux:

— ®K6. 3paTHICTH NiATpUMYyBaTH JIUIOBY KOMYHiKaiiro 3 yciMa Cy0’ekTamu
indopMaiiiiHoro puUHKY, KOPUCTYBauaMMu, NapTHEpPaMy, OpraHaMy BIaJU Ta yIpaBJiHH,
3acobamMyu MacoBOi KOMYHIKaIIil;

— ©®KI14. 3xarHicTs 10 HOANBIION0 HABYAHHS 3 BHCOKMM DiBHEM aBTOHOMHOCTI,
HOCTIHHOrO NiABUINECHHS PiBHS 1H(GOPMAIIAHOT KYJIBTYPU.

Jivcrumiina «MDKKYIBTYpHI KOMYHIKAIil» IOKIHMKaHa pPO3BUBATH KOMYHIKaTHBHI
HABMKKM CTYJEHTIB Ta YHOCKOHAIIOBATH 3HAaHHS iHO3eMHOI MOBHM. OnNaHyBaBLIM IO
JUCLIMIUTIHY, CTYHEHTH Mi3HAIOThCS 0arato HOBOTO TMpO pi3HI KyJIBTYpH CBITY Ta
3pO3YMIIOTH B32€MO3B’ 130K Mi’K MOBOIO Ta KyIBTYPOIO.

CTyNeHT TOBHHEH JEMOHCTPYBATH TakKi pe3y/IbTATH HaBYaHHsSA, nependayeHi
BIZITIOBITHUM CTaHAAPTOM BUIIOI OCBITU Y KpaiHH:

— PH 14 BinsHO crinkyBaTucs 3 npodeciiiuux NUTaHs, BKIIOYAOUK YCHY, ITUCBMOBY
Ta eJEKTPOHHY KOMYHIKallilo YKPaiHCHKOIO MOBOK) Ta ONHI€I0 3 IHO3EMHUX MOB;

- PH 15 BuxopucToByBaTd pI3HOMAHiTHI KOMYyHIKaTHBHI ~TEXHOJOTIl Ui
eeKkTUBHOTO CITUTIKYBaHHS Ha TpodeciiHOoMy, HAYKOBOMY Ta COLiaJbHOMY PiBHAX Ha
3acajax TOJIEPaHTHOCTI, Aiajory i cniBpoGiTHHOTBA;

— PH 16 Ipuiimatu oOrpyHTOBaHI YIIPaBIiHCHKi Ta TEXHOJIOTIUHI PIlIEHHS;

— PH 17 Byrtu BixnosinaisHumM, 3a6e3riedyBsat eeKTUBHY CHIBIPALIO B KOMaH/I;

— PH 18 Hasuarucs 3 mMeroro nornuGieHHs HabyTux T1a 3700yTTs HOBUX (axoBHX
3HaHb.



3 IPOT'PAMA TA CTPYKTYPA JUCIMIIITHA

3.1 TemH NpakTHYHHX 3aHATH
Temu npaxTHYHUX 3aHATH AUCHMILUTIHA HABEHEHO y Tabrumni 2

Tabauns 2 — TeMu npakTHYHEX 3aHSTH

O6cear
TOMHH

Jlireparypa

Hazsu monynis (M), smictoBux mogynis (3M),

1|
HEp TeM NPaKTHYHHX 3aHATS (1)

JPH
3®H

o

HOPSIIKOBHE
HOMep

po3/i,
HiPO3 LI

M1 | CONTEXTUALIZING CROSS-CULTURAL 72 20
COMMUNICATION

3M 1.1 | Comprehending intercultural communication 18 S

[11 What is this course about? 2
Outlining learning objectives

Considering your educator’s cultural stories
Sharing your cultural highlight

[I2 | What is intercultural communication? 4
Defining intercultural communication
(Fish out of water / Cultural Baggage)
An Iceberg Concept of Culture
Accounting for “subjective culture”

pp.6-26

II3 | Case “Analysing Nacirema Culture” 4
Describing an incident from a television program or a
film you have seen that showed you a cultural
perspective different from your own

[14 | The Characteristics of Intercultural 4
Communication

The relationship between Language and Culture
How Culture Drives Behaviour

Cultural Values

pp.10-
13

II15 | Considering an intercultural incident i
Analyzing and discussing the case
(A Trip to Forest Park” by Steve Kulich)

pp.15-
25

3M 1.2 | Contextualizing cultural identities 18 S

16 | Clarifying who I am 2
Considering cultural identity

Understanding levels of identity in interaction
Identifying differences in interaction

[T17 | Understanding who “you” are 2
Understanding social identity theory
Representing identity as an onion
Reflecting poetically on perception




118

Perceiving how identities affect intercultural
interaction

Responding to diverse identities
Hypothesizing intergroup contact

25 29,
26

[

Considering multiple identities

Cultural Stereotypes, biases, prejudices, and
discrimination

Student’s own case of cross-culiural
misunderstanding

2, 26

1110

Responding to diverse identities: prejudice, bias,
discrimination

Stereotypes: The danger of a single story
Discrimination: Burkini Case Study

11

Responding to each other’s “own cultural” stories
Describing identities in “your cultural story”
Providing feedback: evaluating others’ cultural
stories

Reflecting on your assignment

2 23
26

3M1.3

Comparing cultural communication styles

18

H12

Observing different communication styles
Considering communication and context
Linking culture and communication
Adjusting high-low context styles
Analyzing a styles case

pp.76-
81

113

Low and High Context Cultures
Analyzing a style case

28

pp.81-
88

14

Styles of Communication — Indirect/High Context
and Direct/Low Context

Letter Analysis. Practicing Indirectness. Decoding
Indirectness

(\8]

2,0

p.89-
101

115

Noticing space and time variations
Introducing time and space

Observing cultural communication behavior
Reporting on proxemic observations
Considering the nature of silence

Introducing monochronic and polychronic time
orientations

2,6

pp.103-
105

I1i6

Concept of time in different cultures
Case “Service With a Smile”

N

2,6

pp.105-
109

117

Listening mindfully and observing sensitively
Considering context preferences

Understanding mindfulness

Considering your time planner

Interviewing yourself on time scheduling

2,28

3M1.4

Clarifying and contrasting values

18

[118

What are cultural values?
Defining values
Exploring your values

2,28,
26




Introducing values studies

Describing your top culture- and individual-level
values

pp.67-
73

Understanding culture
Linking Values to Behavior

How are values framed and compared?

Studying values: history and concepts

Considering values frameworks

Understanding values dimensions

Universalism and Particularism

Considering a case “Collegial exchange and extended
stay request”

1122

How do value differences influence
communication?

Continuing values explorations
Dimensionalising individualism, power and time
Understanding individualism and collectivism
Speaking cross-culturally: analyzing a case
«Packaging targets at the China plant of a US
multinational»

1123

Culture in the Workplace

Concept of power. High and low power distance
Attitude towards uncertainty and the unknown — high
and low uncertainty avoidance

o

1124

Evaluating the course and outcomes

M2

THE CONCEPT OF CULTURE. CULTURAL
DIVERSITY

44

12

3M2.1

The Main Cultural Categories

E>N

IT1

Attitude Towards Age.
Concept of Fate and Destiny.
View of Human Nature.

2,6

pp.37-
43

Attitude Towards Change.
Attitude Towards Taking Risks.
Concept of Suffering and Misfortune.

e

pp.44-
57

3M2.2

Multicultural Learning Environment

13

Communication Challenges in Multicultural
Learning Environment

114

The process of interaction between students of
different nationalities in Ukraine

3M2.3
115

Develop Your Cultural Intelligence
Basis of intercultural competency
Considering a case

116

Intercultural attitudes of openness and curiosity

7

Knowledge of self-awareness and cultural worldview
TedX speech « What’s so differenet about cultures
anyway» analysis

I8

Verbal/non-verbal communication and cultural empathy
Non-verbal Communication in intercultural environment




3M2.4 | Cultivating intercultural adaptation 22

19 | Issues in crossing cultures 2 2,6 |pp.183-
Introducing culture shock and adaptation questions 191
Experiencing situational culture shock

110 | Understanding culture shock dynamics 2 2,6, |pp.191-
Explaining culture shock 28 196
Feeling culture shock — a case
Reflecting on your own experiences

111 | Adjusting to a New Culture. 4 2,6, |pp.199-
The Cycle of Adjustment 8 201
Letter analysis. The ways to reduce the symptoms of
culture shock.

IT112 | Developing through adaptation processes 4 2,6 |pp.196-
Engaging in intercultural adaptation processes 199
Going through waves of cuitural adaption
Coming back to re-entry shock
“Lost in Translation” film review

113 | Unfamiliar Culture 4 2,6, |pp.201-
Attitudes toward cultural difference 23 208
From Ethnocentrism to Ethnorelativism
Considering a case

114 | Moving from adaptation to competence 4 2,23, |pp-209-
Creatively expressing adaptation 6 213
Adopting strategies for personal development
Reflective questions to evaluate your intercultural
progress
“My big fat wedding” film review

115 | Evaluating the course and outcomes 2 2 |pp219-

230




3.2 3aBaaHHs A5 caMocTilinol Ta inauBixyanLHol poGOTH CTYAEHTa

Tlepenix Marepiany, AKud BHHOCHTBCS HAa CAaMOCTiffHE BUBYEHHS, HABEICHO Y
Ttabauui 3

Ta6auis 3 — Marepiai, 110 BUHOCHTECS Ha CAMOCTIAHE BUBYCHH

JlirepaTypa
=
Hazeu mony.ais (M), smicroBux moxy.ais (3M), = o =
Hiudp NUTAHHA, IKi BUHOCUTHLCS Obcsir S g 'E ‘E
HA CAMOCTillHe BHBYCHHS = S &
romuy | 2. = 2, E
=
M1 CONTEXTUALIZING CROSS-CULTURAL 78
COMMUNICATION
OmnpairoBaHHs MaTepially, BAHECEHOI'O Ha 24
CaMOCTiiHEe BUBYECHHS:
3M 1.1 | Comprehending intercultural communication 6 6 pp.30-36
3M 1.2 | Contextualizing cultural identities 6 6 pp-109-140
3M1.3 | Comparing cultural communication styles 6 6 pp.149-175
3M1.4 | Clarifying and contrasting values 6 25 |ch4
InpuBinyansHe 3aBnanns (Presentation speech on 15
one of the course problems)
[TigroroBKa 10 NpaKTHIHUX 39
3aHSTH TA KOHTPOJIBHUX 3aXO0/IIB
M2 | THE CONCEPT OF CULTURE. CULTURAL 106
DIVERSITY
OmnpalroBaHHsI MaTepiany, BUHECEHOIO Ha 30
caMOCTiliHe BUBYCHHSL:
3M2.1 | The Main Cultural Categories 4 25 ch.8
3M2.2 | Multicultural Learning Environment 4 |25 |chll
3M2.3 | Develop Your Cultural Intelligence 10 |25 ch,13
3M1.5 | Cultivating intercultural adaptation 1216 pp.183-213
InuBigyansHe 3aBaanHs (Avoiding cross-cultural 12
faux pas in international business) '
[TiZroToBKa 10 MpakTHYHHX 22
3aHATH TA KOHTPOJIBHUX 3aX0JiB
BukoHaHHS KypcoBoi poboTu 36
[TigroToBKa 0 €K3aMEHY 12

CamocTiliza po6oTa CTyAeHTIB 3 Kypcy «MDKKyIBTypHi KOMyHIKallii» Mae HACTYIIHI
bopmu:

—  ompaloBaHHs Marepiany, NOrNuOIEHHS 1 PO3LIMPSHHA 3HAHb, Ha0yTux Ha
TPAKTUYHUX 32HATTAX;

—  MiATOTOBKA Ta BUKOHAHHS KOHTPOIBHOI poOOTH,;

—  [iAroTOBKA N0 HPAKTHYHUX 32HSITSH Ta KOHTPOJIBHUX 3aXO/IIB;



—  ONpallOBaHHS MaTepialy, BUHECEHOTO Ha CaMOCTIHE BUBUEHH;

— OiArOTOBKA JI0 €K3aMEHY

InpuBinyansHa poboTta cTyIEHTIB nependavae:

—  poOOTy CTYNEHTIB Ha ayIWTOPHMX 3aHATTSX (YCHE ONMTYBaHHS, TECTYBaHHA 3
NMUTaHb TEMATUKH KyPCy, BAKOHAHHS iHIUBIAyaIbHUX TBOPUMX 3aBAaHb TOLLO);

—  iHIMBIAyaJIbHE KOHCYIBTYBAHHS BUKIAa4eM CTYCHTIB 3 TEMATHUKH KypCY;

—  HAIMCaHHS KypCOBOI poOOTH 3 JUCHHUILIIHY.

CTyeHT po3Mojaiyise BiaBeneHuli yac Ha caMOCTilMiHy Ta 1HIMBiIyaabHy poOOTy 3a
HaBEJEHUMH 11 popMaMu Ha BJACHUN PO3CY.

THini BUIM caMOoCTiHHOT poGOTH Ta 3arajibHui il Gananc xapakrepusye Tabnuud 1

Y Mexax caMocTifiHol Ta iHjuBiZyaisHOI poOOTH, CTYLEHTH MOXYTh MPOUTU OIMH
4y JeKiIbKa i3 BIIKPUTUX MaCOBUX OHJIaWH-KypCiB i3 TEMAaTHUKH JUCLMIUIIHK. 32 YMOBM
NiATBEP/DKEHHS YCHIIIHOrO IPOXODKEHHS Kypcy, MOro pesyasTaTd MOXYTh OyTH
3apaxoBaHi K BIAMOBIIHI MOy HaBuYalbHOI NUCHHUIUIIHY. PEKOMEH/IOBaHMH TepeniK
HaBYaJILHUX KypPCiB:

— Business English for Cross-cultural Communication. URL:
https://www.coursera.org/learn/cross-cultural-communication-
business?recoOrder=1&utm_medium=email&utm_source=recommendations&utm_campai
gn=L1dCgl.q8Eeil3IsF65CO7g

— Culture-Driven Team Building. URL:
https://www.coursera.org/specializations/team-building

— Intercultural Management. URL: https://www.coursera.org/learn/intercultural

— International and Cross-Cultural Negotiation. URL:
https://www.coursera.org/learn/international-negotiation

— Shanghai International Studies University (SISU). Intercultural Communication.
URL: https://www.futurelearn.com/courses/intercultural-communication/12/welcome

~ Samsung. Respecting Our Differences Online. URL:
https://www.futurelearn.com/courses/respecting-our-differences-online/1/todo/86300

— British Council. Communicating across Cultures. URL:
https://www.futurelearn.com/courses/communicating-across-cultures/1/todo/104712

— University of Surrey. Communicating with Diverse Audiences. URL:
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S ®OPMHU TA METOJY HABUAHHSI

Ilpn  BuknmamaHni i BuBYeHHi AWCHMILTIHE «MDKKYIBTYpHI  KOMYHIKaiiy
BUKOPHCTOBYIOTECS TaKi METOAM HaByaHHi, sk: MH 12 — PO3IIOBib-IIOSCHEHHS;
MH 1.3 — Gecina; MH 2.4 — KOMII'YOTepHi 1 MyJIbTUMEAiHHI MeTonu; MH 9 — NIOPiBHSHHS;
MH 10 - ysaransnenns; MH 15 — npo6aemHo-nomyKkoBuit; MH 17 — JOCITi THUIIEKHIA;
MH 18 — meromu camocriitnoi po6otu Broma; MH 19 — poGora min KEPiBHUILITBOM
BUKnagava ; MH 20.1 — ketic-metox; MH 20.2 — JMCKYCisl, TUCIIYT.

6 IIOJIITUKA HABYAJIBHO{ AUCIUIIIITHA

Jomyck 1o cknamaHus mudepenniioBaHoro 3amiky Ta icnuTy 3 aucHUIIHU
«MbKKyTbTYpHI KOMYHiKaIIii» BiI0yBa€THCS MMiC/Is BUKOHAHHS YCiX BUIIB po6iT Ta 3aBaaub
BIIIOBIZHO 10 po60oYOi IpOrpaMu Ta iHIUBIAyaJbHOTO HABYAIBHOLO IuTaHy 3100yBaya
BAWIOT OCBiTH. BimmpargoBanns mnpomymenux 3amsts 3[ACHIOEThCS Y BinBemeHHi g
LBOTO 4¥ac BIilIOBIHO N0 rpadiky mnpoBexeHHs KOHCYJIbTallii BuKIagauamMu Kadempu
AOKYMEHTO3HABCTBA Ta iH(GOpMALifHOI MisSIIEHOCTI.

Y pasi HenoTpUMaHHS aKajeMivyHOL A0OPOYECHOCTI MpM BUKOHAHHI poOiT, Taxi
POOOTH aHyJTIOIOTBCS, & CTYIEHT IOBUHEH IIie Pa3 BUKOHATH 3aBJJaHHS CaMOCTIHO

7METOJU KOHTPOJIIO TA CXEMA HAPAXYBAHHSI BAJIIB

KouTpons i ouinoBanHs 3HaHs CTYAEHTIB 3 IUCLUILTIHH «MixKynbTypHI
KOMYHiKaLii» 31iiCHIOEThCS B HacTymHUX Gopmax:

- IOTOYHUM MDKCECIMHMI KOHTPOJIb 3aCBOCHHS 3MiCTOBHMX MOJIyJIiB KypCy BIIPOJOBIXK
cemectpy (M®O 4 — norounwmii KOHTposb, M®O 5 — ycHumii koHTposs, MPO 6 —
IHMCBMOBUM KOHTPOIb, MDO 7 — TecToBui KOHTPOJIb, MPO 9 — nnporpamoBauuii KOHTpOJIb;
M®O 11 - camoouiniopanms);

- CeCiiiHUH CeMecTpOBHil KOHTPOIBH MmO 3aBEPIUCHHI CEMEeCTpy il Yac 3ajiKOBO-
eK3aMeHaliiHoi cecii (MO 3 — nudepentitoBanuii 3amix, MOO | — icmr).

Cxema HapaxyBaHHS 6aJiB NpY OLIHIOBAHHI 3HAHb CTYNEHTIB 3 JUCLUTUTIHI
«MDKKY BTy pHI KOMyHiKaLil» HaBeIeHO y TaOmwui 5.



Tabmuug 5 — Cxema HapaxyBaHHsI OajiB y MpoIeCi OIiHIOBaHHSI 3HAHb CTYJICHTIB 3

JUCLUIUTIHU «MDKKYJIBTYpHI KOMYHiKaIii»

Buay poo6iT, 10 KOHTPOII0I0ThCS

Make. KiIbKicTh

OaJiB '
Cemectp V
1. 3aCBOEHHSI TEOPETUYHUX 3HAHb MOJYJIIB HABYAJIBHOI JUCIMILTIHUA 20
2. CaMocCTiiiHE BUBYECHHSI OKpEMUX ITUTAHb 10
3. 3acBO€HHS MPAKTUYHUX HABUKIB i3 MOJYJIiB HABUAJIBHOI JUCIUILIIHUA 70
Yceboro 100
Cemectp VI
1. 3aCBO€EHHS TEOPETUYHUX 3HAHb MOAYJIiB HABUAJIBHOI JUCIUILTIHI 20
2. CamocCTiitHe BUBUECHHS OKPEMHMX ITUTAHb 10
3. 3acBO€HHSI MPAKTUYHUX HABUKIB i3 MOJIYJIiB HABYAIBHOI JUCIMILIiHA 70
Ycporo 100

CemecTpoBuii ceciifHUII KOHTPOJIb 3HAHb CTYJEHTIB 3 AUCHMIUIIHU «MiKKYJIbTYpHI
KOMYHiKaIii» — AudepeHniioBanuii 3aik y 5-My cemecTpi Ta iciuT y 6-My cemecTpi.
JudepenuiioBanuii 3ajlik 3 JUCLMIUTIHM BHUCTABJISIETHCS CTYACHTY BiAMOBIAHO 10

YHHHOI IIKaJIX OLIIHIOBaHHS, 1[0 HaBeJAeHa HIDKYE.

OcrarouHe OLiHIOBaHHS €K3aMeHy 3 JUCLHUIUTIHUA MIPOBOJUTHCS BiIIOBIIHO O BUMOT
yuHHOro [Tonoxxenus «IIpo cucreMy MOTOYHOrO i IMiJCYMKOBOTO KOHTPOJIIO, OLIIHIOBAHHS

3HaHb T4 BU3HAYCHHS PEUTUHTY CTYICHTIBY.

CxeMy HapaxyBaHHs OaliB IIpY BUKOHAHHI Ta 3aXUCTi KypCOBOTO MPOEKTY (poOOTH)
HaBEJIEHO Y BiNOBiIHUX METOJMYHMX BKa3iBKaX 3 KypCOBOIO MPOEKTYBAHHSI.

Tabang 6 — IlIkana oninroBagus: Haiosaisua ta ECTS

Cyma 6aJiB 3a Bci O Ouinka 3a HANIOHAJIBHOK MIKAJIOK)
BH/H HABYAJIbHOT ECTS AJIF eK3aMeHy, AudepeHniioBaHoro 3aaiky,
JAiSIbHOCTI KYPCOBOI'0 NpoeKTy (po00TH), IPAKTHKH
90 —-100 A BIIMIHHO
82-89 B
75-81 Gl
67-74 D 4
60-66 B 3aJ10BUIBHO
35-59 FX HE3aJ0BUIFHO 3 MOXJIMBICTIO IIOBTOPHOT'O CKJIaJaHHS
0-34 F HE3aJ0BUIFHO 3 000B’13KOBUM MOBTOPHUM BUBUYECHHSIM
JUCIMILTIHU




