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ITPOT'PAMA

MixHApOAHOI HAYKOBO-NIPAKTHYHOI KOH(epeHuil
«PO3BUTOK KOMIIETEHTHOCTI B IYBJIYHOMY CEKTOPI: EBPONEVCHKI
CTAHJAPTU TA HEPCIIEKTUBW»

Micye npogedenns: eyn. Kapnamcoka, 15, akmosa 3ana

THlocunauns ons oucmanyitinoi yyacmi:
https://us04web.zoom.us/}/71293441612?pwd=algvZVdxSVdgMWJ1OFNhWmMN1WnhOQT09

loenmudhixamop: 712 9344 1612

Koo oocmyny: OcVSc2

10.30-11.00 - PEECTPAIII YUACHUKIB KOH®EPEHIIII

11.00-13.00 — IIJIEHAPHE 3ACIJAHHS KOH®EPEHIIII

Mooepamop — JIMUTPO J[3BIHYVK, nupextop [HCTUTYTy rymaHITapHOi MiJTOTOBKU Ta
nepxaBHoro ynpasniHHg IOHTYHI, noktop ¢inmocodebkux Hayk, mpodecop, 3acimyKeHui
MpaIiBHUK OCBITH YKpaiHu

BITAJIBHE CJIOBO:

€BCTAXIH KPH)KAHIBCHKUU, pextop IOHTYHI, akamemix HAH VYkpainu, moxTop
TEXHIYHUX HayK, podecop, 3aciIyKEHUN 1519 HAyKHu 1 TEXHIKK Y KpaiHu

OHUL]YK CBITJ/IAHA, ronoBa IBano-®dpaHkiBchbkoi 00JacHOI AepxaBHOI aaMiHICTpaLii,
JIOKTOP HAyK 3 Jep>KaBHOTO YNPaBIIHHA, Tpodecop, 3acIyKeHHUI I0pUCT YKpaiHH

OJIEKCAH/IP CHY, ronoBa IBaHo-®OpaHKIBCbKOT 001aCHOT paju, TOKTOP MOJITUYHUX HAYK,
JOLIEHT

PYCJIAH MAPI]IHKIB, micbkuii roioBa IBano-®dpaHKiBChKa, KaHIUIAT HOPUANIHUX HAYK

OCHOBHI JOIHIOBII:

Haphamenmapusm y nyoniunomy ynpaeiinni

BAJIEHTHHA [T'OlIOBCHKA, 3aBinyBau kadeapu mnapiameHTapusMy KwuiBchkoro
HaIllloHAIBHOTO yHiBepcuTeTy imeHi Tapaca IlleBueHka, MOKTOp MONITHYHUX HAYK, Mpodecop,
JOKTOp Hayk 1 mpodecop rabimiToBaHui, mnoudecHuil mpodecop HaronanpHoi akagemii
nepkaBHoro ympabiiHHs npu IIpesunentoBi Ykpainn ta IOHTYHI, 3acnyxeHuil mpaliiiBHUK

HApOAHOI OCBITH Y KpaiHu


https://us04web.zoom.us/j/71293441612?pwd=a1gvZVdxSVdqMWJ1OFNhWmN1WnhOQT09�

Study Quality Insurance Trends: the Case of Kaunas University of Technology

BPITITA AHIOHAHTE, npodecop (akynpTeTy COIIANbHUX, TyMaHITApHUX HAayK Ta
MUCTENTB, KEpPIBHUK JOCIIJHHUIIBKOI TpYyMud 3 TUTaHb OCBITH, JOKTOp CYCINUIBHUX HayK,
Kaynacwekuit TexHosoriuauii yaisepcuret (JIutsa)

Memooonozia ou3aiun-mucieHua 011 3anpo8adiHceHHsa 3MIiH ma iHHO8ayill y nyoOaiYHOMY
CeKkmopi

MAP’XIHA OPJIIB, 3aBinmyBau kKadeapu mnyOJIYHOTO YMOPABIIHHA Ta aJMIHICTPYBaHHS

[OHTVYHI', nokTop HayK 3 Aep>KaBHOTO YIPABIIHHSA, JOLEHT

BITAHHA 3 HAI'OJH 25-PI9494 3ACHYBAHHA IIIJIITOTOBKH MAI'ICTPIB JlVIA
OPI'AHIB BJIAJIH H 20-PI9495 YTBOPEHHS KA®E/PH ITYBJIIYHOI' O YIIPABJIIHHA
TA A/IMIHICTPYBAHHA IOHTYHI

13.00-14.00 — ITEPEPBA HA OBI/;

14.00-15.30 - POBOTA Y CEKLIAX;

CEKIL[IA 1. PO3BHTOK IIPO®ECIHHOI KOMIIETEHTHOCTI IIYBIT9YHHX
C/IYKEOBI[IB. BHKOPHCTAHHA METO/0JIOTTI IH3AHH-MUC/JIEHHA

Ayo. 1202, eyn. K. Jlanuna , 13

Tocunanus ons oucmanyitiHoi yuacmi:
https://us04web.zoom.us/j/76893781700?pwd=0QzdNdkliSzZJQ0hyQ2xUZENRbjd3QT09

loenmudpixamop: 768 9378 1700

Koo oocmyny: 7MPiCk

Mooepamopu: MAP IHA OPJIIB, 3aBigyBau kKadeapu mnyOIIYHOTO YIpPaBIIHHS Ta
aaminictpyBanHs IODHTYHI', nokTop Hayk 3 nepkKaBHOTO YIIpaBIiHHS, JOLICHT

BPITITA SHIOHAHTE, npobecop (axymbTeTy COLiadbHEX, TyMaHiTapHHUX HAayK Ta
MUCTEUTB, KEPIBHUK JOCHIJHULBKOI TpyNnd 3 NUTaHb OCBITH, JOKTOpP CYCHUIBHHX HayK,
Kaynacekuit TexHosoriuauii yaisepcuret (JIutpa)

Rasa Daugéliené, Riita Petrauskiené, Jolita Sinkiené & Jolanta Vaiciuniené. Application of
design-thinking methodology for the development of public sector employees competence

Lina Gaiziuniené, Brigita Janiunaité & Mariana Orliv. Public sector employees competence
development using design thinking methodology: instrument development and validation

Kazimierz Jaremczuk. An official’s development preference that shapes their competence


https://us04web.zoom.us/j/76893781700?pwd=QzdNdkliSzZJQ0hyQ2xUZENRbjd3QT09�

Aleksandra Kuzior. Competences for society 4.0

Jlecsi Bepboscvka. TeopeTuuHi aclieKTH BUKOPUCTAHHS JM3alH-MHCJICHHS OpraHi3alisiMu B
yMOBaXx 3MiH

Temana Ianyrox. o mnpobGiaemMu KaapoBOro 3a0€3MEUeHHs CIyxX0 Ta MiAPO3UIIB
1H(pOpMaLIHHO-aHATITUYHOTO CYIIPOBOAY YNPABIIHCHKOT A1SIIBHOCTI

Onee I'onuapyk, [Imumpo /[36inuyk. TexHONOTIs AU3alH-MUCICHHS SIK 3aCi0 BIIPOBAKCHHS
y BITUHU3HSHY CUCTEMY ITyOJI1YHOTO yIPaBIiHHS Ta aAMiHICTpyBaHHSI ocHOB STEM-akTuBHOCTI

bocoan [I'pusnax. BUKOpPHCTaHHS MPHUHLMIIB TEXHOJOTIi JU3allH-MHUCIEHHS B IpoLeci
MIJATOTOBKM (paxiBIIiB 13 MyOIIYHOTO YIPaBIiHHS Ta aIMIHICTPYBAaHHS: KOMYHIKATUBHUHN aCIIEKT

Jmumpo  /[36inuyx, Mapx Jlomui, Onexcandp Apwynix. Ilpo mnporpamy TpeHIHTY
«InTenekryanbHe 3S-miAepcTBO SK OCHOBAa YAOCKOHAJICHHSA YIPABIIHHS KUTTEIISIIBHICTIO
TepuTOpiabHUX rpoma [IpukapnaTTs Ha OCHOBI BUKOPUCTAHHS TEXHOJIOTIT TU3aiH-MUCTICHHS

Apuna Kanambem. I'ymanizanis Ta ryMaHiTapu3allis BULIOI TEXHIYHOT OCBITH

€eookia Kimetiuyx, Oxcana Xyxpa, Bikmop I[lempenxo. JIu3aliH-MHUCICHHS SIK TEXHOJIOTIsS
3aydeHHS HACEJCHHS JO TMPUHHATTS CTPATEriuHUX YNPABIIHCHKUAX PIMIEHb 3 PO3BUTKY
TEPUTOPIaTLHUX TPOMA/T

Onez Koszax. OnutyBaHHA SIK THCTPYMEHT BAOCKOHAJIEHHS OCBITHBO-IPOGECIHHUX MPOrpam 3
myOJIIYHOTO YIPABIIHHA: TOCBIJ CIIBIIPAIll 31 CTAPOCTAMH TPOMAIH

Bixmopia Kpasuenko. Jlu3aitH-MUCICHHS: KOMYHIKaTUBHHUMN aCTIEKT

Mapx  Jhomuii. Tlpo HEOOXITHICTH 1 JOIIIBHICTH KOMILJIEKCHOTO HaBYaHHS JIiJIepiB
TEPUTOPIATLHUX TPOMaJ YKpaiHH TEXHOJIOTISIM AU3aiH-MUCTIeHHS 1 3S-migepcTBa

Anopiti Mazax, Anna Mapmucesuu. Jlo mipobiieMu creriagizaiiid MiJIroTOBKM MaricTpiB
myOJIIYHOrO YIPaBIiHHA Ta aAMIHICTPYBAHHS

I'anuna Manunoscvka, Ceamocnas Kico, Onee flyiok. BukopuctanHsi MeToA0JOrIl Tu3aliH-
MUCJICHHS B cMcTeMi podeciiHOro HaBYaHHS MyOIIYHUX CITYKOOBIIIB

Onexcandp Monooyos. J1o muTaHHs mpo MaTPUYHHUI MIAX1]] Mi3HAHHS MCUXO0(YHKIIOHATBHOT
KOMIIETEHTHOCTI B paMKax METOJOJIOTIl JU3aliH-MHCIIEHHS Yy PO3BUTKY MpodeciiHol
KOMIIETEHTHOCTI MyOJIIYHUX CITYKOOBIIIB

Jlapuca Mocopa, Bonooumup Knueunuyvxui, Mixan bembenex.@opMyBaHHS y MOJIOJI
SKOCTEH JIifiepa-yrnpaBiiHIs

Ipuna O3vmincvka, Hazap Mycakesuy. IHo3eMHa MOBa 3a MPOQECITHUM CHOPSIMYBaHHSAM SIK

CKJIa/10Ba po¢heciitHOT KOMIIETEHTHOCTI MyOIIYHOTO YIIPaBIiHIIS



Map ’sina Opnie. BUKOpUCTaHHSI METOJIOJIOT] AU3aH-MUCIICHHS B YOCKOHAJICHHI MEXaH13My
KOOpAUHAIlT MPOTH/IIT TYOEPKYJIh03y Ha PET1OHAIbHOMY PiBHI

Bixmop Ilempenko. [ln3aliH-MUCIIEHHS K IHCTPYMEHT NMPUBAOJICHHS 1 YTPUMaHHS TaJaHTIB Y
cucteMi myOJIYHOTO YIIPaBIIIHHS Ta aAMIHICTPYBaHHS

Anna IHonancovka. TexHONOTIS [U3aliH-MUCIIEHHS B CUTYallIHHOMY yTIpaBJIiHHI

Jlinia Ilonaouneys. TloctaButu cebe Ha Micue JIOJEH: METONOJIOTISI AU3aHH-MHUCICHHS Y
nporieci GOpMyBaHHS CIIPOMOKHOI OCBITHBOT Mepexi y CrachKiil TepuTOpialibHIN TpoMali

Jlecsi IIpons. PO3BUTOK KOMIETEHTHOCTEH MyOMIUHUX CITYy>KOOBIIB JUIsl 3aTy4eHHs 3HAYHHX
1HO3EMHUX 1HBECTHIIIN B YKpaiHy

Bonooumup Cabaodyxa. KoHueniiiss 4OTUPbOX CTYINEHIB JYXOBHOTO PO3BUTKY JIOJUHU SIK
TEOPETUKO-METOA0JOTIYHE MIATPYHTS OCMHUCICHHS HpoOJieMH KOMIIETEHTHOCTI y cdepi
nyOJIIYHOTO YIpaBIiHHSA

Eminia  Cem’sanie. BUKOpUCTAHHA METOMOJIOTI] JIWU3aflH-MHUCICHHS JJIsS 1T IBUIICHHS
e(heKTUBHOCTI peOopMyBaHHS CUCTEMHU OXOPOHH 3/I0POB’sI B YKpaiHi

Hapia Cranvcbka. @opMyBaHHS KOMIIETEHTHOCTEH y acHipaHTIB 3 MyOIIYHOrO YIpaBIiHHSA:
bimocodchkuit acekT

Ipuna Cmanvroecvka. IHHOBAIIIHI METOIM HABYAHHSA SIK CKJIa/l0Ba MPO(eciitHOro po3BUTKY
nepcoHary

Hamania Cmpyx. EKOHOMIUHA aHAJITHKA 1 KPEaTUBHE MUCIEHHS SIK CKJIaJI0BI (hOpMYyBaHHS
npodeciiiHuX KOMIETEHTHOCTE! MyOIIYHUX CITY>KOOBIIIB

I'pucopini Xamuyk, FOnia Kapnux, Bikmop Ilempenko. 3akonu Kapno Uinomnnu B myOmiaHOMY
YHOPAaBIIHHI: HOBUI MOTJISA HA MOXJIMBICTh BUKOPUCTAHHS

Banenmuna HYenecrwok, Temsama Bumko, Bixmop Ilempenxo. IIpo BUKOpPUCTaHHS TECTYy
Bynkoka-®pencica it caMOBIOCKOHAJIEHHS! 0COOUCTOCTI

Temana Yypxo. PO3BUTOK KOMYHIKAlIMHUX KOMIIETEHTHOCTEM Ta HABUYOK B3a€MOJIi  SIK
OCHOBA BJIOCKOHAJIEHHS OCBITHBO-TIPO(ECIHUX Mporpam 3 MyOJIYHOTO YIPaBIIHHS

Bonooumup  Illesuyk. OCBITHS MOJENIb PATIBHUX KOMIIETEHTHOCTEH: aKTyallbHICTb

3aCTOCYBaHHS B IIyOJIIYHOMY CEKTOpi



CEKLIA 2. HNIIBHINEHHA E®EKTHBHOCTI IIYBJIIYHOI'O YIIPAB/IIHHAL.
BUKOPUCTAHHA IIPUHPO/THOI'O I LHITYYHOI O IHTEJIEKTY

Ayo. 1221, eyn. K. Jlanuna , 13

Tocunanns ons oucmanyitinoi yuacmi: https://usO4web.zoom.us/|/74969437690

loenmugpixamop: 712 9344 1612

Koo oocmyny: 0cVSc2

Mooepamopu: CBATOCJIAB KICh, nupextop [HCTUTYTY MICISAUIIIIOMHOT HiATOTOBKH

IOHTVYHI', nokTop eKOHOMIYHUX HAYK, TTpodecop

MAPIA KPACIH, nouenT kabeapy myOIidHOTo yrpaBiiHAs Ta agqMinictpyBanas IOGHTVYHT,
KaHIUIaT FOPUANYHUX HAYK

Matgorzata Babula. Icelandic work-life balance experiment as a remedy for effectiveness of
an employee, both an individual and addressee of constitutional rights and liberties

Hatem Ghandir. The role of massmedia in efficiency public governance through change
mentality of the population

Volodymyr Kornuta & Olena Kornuta. Blockchain technology in electronic document flow
systems

Viktor Kovalev & Diana Semakina. Public administration and the European education area:
comperative analysis

Marcin Marszatek. Basis, determinants and scope of competence of the public administration
body shaping the conditions of access to the market and provision of services of general interest

Marta Pietras-Eichberger. New tools for customer service in a Law Firm of Attorneys-at-
Law in Poland in the era of the COVID-19 pandemic

Natalia Tkalenko & Sirotyn Vladyslav. Scientific fundamentals of public management of
economic development

Eliza Ewa Zurada. Artificial intelligence in law-humanoid

Mapisa bapan. 11lo noTpibHO MyOIiYHOMY YIPABIIHHIO JJIS ITiIBUIICHHS €(EKTUBHOCTI

Onekcandp  binoyvxuii, [Opiti  @inunyyk.  OprasizamiiHo-ipaBoBe  3a0e3MEUYeHHS
pErioHaIbHOTO yNpaBiliHHS B KpaiHax €C

Kamepuna Botiyiyvka. 1lyGniune ymnpaBiiHHA €KOHOMIYHMM PO3BUTKOM YpOaHiI30BaHUX
TEPUTOPIN: 3apyOKHUI TOCBII A1 Y KpaiHU

Onena I'onma, Anopit Pocoeuti. TIpoGiaemMu cTaHOBIEHHS MyOJIIYHOTO YMpaBIiHHA B cdepi

TYpPUCTUYHOT 1HAYCTPil YKpainu


https://us04web.zoom.us/j/74969437690�

boeoan [I'peuanux. OcobauBocTi ifeHTU]ikalmii Ta OIIHIOBaHHS 1HHOBaLIM y cdepi
MyOJIIYHOTO YIIPaBIIHHS

leop I'puysx. €Bponeicbke MPaBo K IHCTUTYT BIIPOBAKEHHS €BPONEHCHKUX CTaHAAPTIB

Jlasuo Jlepesnanuii. 3aKOPJAOHHHMM JIOCBiJ 3aCTOCYBaHHS TEXHOJIOTIM BHKOPUCTAHHS
HITYYHOT'O 1HTEJIEKTY B MyOJIIYHOMY YNpaBIiHHI Ta aMIHICTpyBaHH1

Temana 3abawmancoka. CydacHl MIXOOU A0 MyOJIYHOTO YHOPABIiHHA MapKETHHTOM
TEPUTOPIH: €BPONEHCHKUN TOCBI]T

Maxcum 3abawmancokuii, Inna 3y6. Poab cyyacHUX MiIXOMIB MyOJIYHOTO YHPABIIHHA Y
PO3BUTKY c(hepr 0XOpOHHU 370pOB’s B YKpaiHi

Onexkcanopa Kaumap. llenTpalibH1 OpraHy BUKOHABYOI BIaJM YKpaiHU B MPOTUIIT T10pUTHIMN
1H(popMalLiliHIi arpecii

Hamanis Kosanv. €Bponeiicbki CTaHIAPTH y BIPOBAKEHHI JICIICHTpasIi3allii B YKpaiHi

Ipuna Kocau, Apmem Jleemsapwvos. IlyOniuyHa TOMITHKA MIATPUMKHA PO3BUTKY MAaJoro
MIMPUEMHUIITBA; €BPONEUCHKUN BUMIP

Mapis Kpacit. YnockoHalleHHsl 3aKOHOJABCTBAa y cdepl 3amo0iraHHs Ta BPETYJIIOBaHHS
KOH(QJIIKTY 1IHTEpECIB y MyOIIYHO-TIPAaBOBUX BIIHOCHHAX 3 ypaXyBaHHSIM MIKHAPOJAHUX TEHICHIIN

Banenmuna Kcenozyk. CmiBrpalis oOpraHiB Jep)KaBHOI BiaJau YKpaiHU Ta CBITOBOI
oprasizaiii TOpriBmi

Onexcandpa Kynux. 3acTOCyBaHHS IITYYHOTO 1HTENEKTY B IIyOJIIYHOMY YIIpaBIiHHI

Bonooumup Kywniproxk. MoOutizallisi Ta 3rypTOBaHICTh JIJEPCHKUX PECYpCiB TPOMaIu SIK
YWHHUK PO3BUTKY CY4acHOI Y KpalHCBKOI JepKABU

Oxcana Jlawyk, Haois Mocminan. €BponedcbKUN IOCBIA €JIEKTPOHHO BpPSAYBaHHS Ta
IpaKTHKa MOro 3aCTOCyBaHHs B YKpaiHi

Muxona Makap. 3abe3niedeHHs] PIBHUX MOXKIMBOCTEH peamizallii mpaB JIOAWHHU IUITIXOM
1HTerpyBaHHsa (piznyHoi, iHPopMaliitHOi, TUpPOBOI, COLIATBHOI, FPOMAIIHCHKOI, EKOHOMIYHOI Ta
OCBITHBKO1 0€30ap’epHOCTI

leop Manoap. B3aeMojis opraHiB MICIIEBOTO CaMOBpPSJIyBaHHS Ta MOJIOAI SIK CKjaJoBa
YCIIIIHOTO PO3BUTKY TPOMaIN

Onena Muxatinoscoka. llepcnektuBu BHUKOpUcTaHHS VR-TexHosorii B myOiniyHOMY
yIpaBIiHHI

Onexcanop Hoepy3os. OCHOBHI TeH IeHIII1 €PEKTUBHOCTI CUCTEMHU JIEP>KaBHOTO YIIPaBIIHHS

leop Onivuenxo, Muxatino Kamonuk. Konueniisi Smart City — miagBuieHHs e(eKTUBHOCTI Ha

PIBHI MYHILIUITATITETIB



Hamanis Onap, Xpucmuna Kpyna. EnextpoHHe ypsiayBaHHs: 3apyOiXKHUNA JIOCBIA Ta
MEPCIIEKTUBHU ISl Y KpaiHu

Hamanis Opnosa. BukopuctanHs IITYy4HOTO 1HTENEKTY Y MyOIIYHOMY aMIHICTpyBaHH1

Bacunv Ocman’sik. HukinidnicTs. ['100anbH1 IPOSIBU KpU3, YIPABIIHHS Ta CUCTEM IITYYHOTO
1HTEJEKTY

Bipa Ilempunax. EdexTuBHa nep)kaBHA TONITHKA SK peaTbHUN MEXaHI3M BIPOBAIKCHHS
TP KaBHO-TIOIITUYHUX PIIICHb

Onecs Ilpsaoxina. TadopmariitHO-TEXHOJIOTIYHA KOMIIETEHTHICTh TIOCAIOBUX 0CI0 MiCIIEBOTO
CaMOBpSITyBaHHS SIK BUMOTA Yacy MO0 3a0€3MeUYCeHHS AKOCTI HaIaHHA MyOIIYHUX TOCTYT

Mykola Rudyk, Borooumup Kywmnipiox, Coghisa /[3in03v0. JlocBin B3aeMo/iii OpraHiB BiaaH 1
rpomazacbkocti CHIA ans Ykpainu y mponaryBaHHI 1 MPOBEIEHH1 BaKIMHALl HACEICHHS MPOTH
COVID-19

Onee Cepnaxk. €BponeichbKui JOCBI MIABULICHHS IHCTUTYIIHOI CIIPOMOYKHOCTI IyOJI14HOTO
yIpaBJIiHHS

Onee Cepnax, Hamania Kanunuyx. BUKOpHUCTaHHS €BPOINEHCHKOrO JOCBITY AUCIUILTIHAPHOL
BI/IMOBIZIAJIHHOCTI JIEP>)KaBHUX CITY>KOOBIIIB Y BITUU3HSIHUX peaisix

I'pucopiii Cmapuenxo. IHctutyliiHe 3a0€3MEUEHHS] MPOEKTHO-OPIEHTOBAHOTO YIIPaBJIIHHS
IHHOBAIIMHUM PO3BUTKOM HAIIOHAJILHOT EKOHOMIKU

Tapac Cmpyk. IligBumieHHs e(eKTUBHOCTI IISUIBHOCTI IyOJIYHOTO CIIy>KOOBIS LUISIXOM
3aIpPOBAKEHHS €BPOINEUCHKUX MPAKTUK aHAII3y JaHUX MMPU MPUUHATTI YIPABIIHCHKUX PIIICHb

FOpiu Ymanyis. ExoHOMIUHA 1H)XXEHEPis K HOBITHS maT¢hopMa MOJEpPHI3allil KOHKYPEHTHOI
MOJITUKH Y CUCTEMI1 ITyOJIYHOTO YIIPaBIIIHHS

Xpucmuna @edopuwax, Onexcandp Hoepyzos. BniauB TpoMaasHCBKOTO CYCIIBCTBAa Ha
H1ABUIICHHS €()EeKTUBHOCTI MyOIIYHOTO YIPABIiHHA B YKpaiHi

Hamanis @ininosa. Jlxepena iHaHCYBaHHS OXOPOHM 3J0POB’S B yMOBax JeleHTpaIi3alii
BIIATTU

Temsana Illecmakoscoka. OcoO6MMBOCTI MyOJIYHOTO YIpaBIiHHSI B YMOBaX JelEHTpasi3alii

BJIaIU
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